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The Questions for Set 5: (Use the back if needed)  

1. In these scriptures, God is using the wind to produce change whether to turn Jonah around or to offer Peter an opportunity to walk on water.  When have the winds of change happened in your life?  
· Every Monday and Thursday when needed
· From Alaska floods-UMCOR, change minds; Interfaith for house building; non profits; volunteering
· Personal events
· Life planned out, but God needed us to be caregivers to our family. Be open for change and possibilities. Bankruptcy change the perspective of what is necessary and what is important

· When have they not happened? Relationship

· Cleft soft pallet of daughter’s child, child survived, involved in UMW

· Becoming involved with UMW; Need change moved by wind, life changes (death of someone close, retirement, etc.) provide opportunities to become more involved; Relocation; Invite new members

· Every now and then; Frequently; Seasons of Life
· When my parents dies, I was single with no children. I lost support system. Now I choose my friends and create a ‘family’; As we grow and learn we change and become new; Feeling of guilt from childhood sexual abuse healed by John 3:16 – became active in church, from death to life.

· Moving to a new place

· Moving

· Remarried her husband; individuals changed so relationship changed

· Life events

· “Winds have blown in fresh Spirit and we’ve grown”; “Our group is diminishing…” , “Winds of change are happening – young women, new women, women desiring growth have influence in our group”

· Lay offs, divorce, death, serious illness, marriage, child birth
· In nurse’s training and learning the science of nursing; meeting my husband because he brought me to church; birth of children; VIM time in Congo

· Lay offs, divorce, death, serious illness, marriage, childbirth
How have the winds of change happened for your unit?
· Brought our unit to life, need go getters

· House in foreclosure for back taxes, saved by someone who needed a car; age is a change of wind in our units

· Decrease in number of members due to death – a spiral feeling – a tornado – chartering a new unit (Native American); New members, younger with a new spirit and excitement – a cooling breeze creating a “cluster unit”
· Younger women are taking leadership; church encouraging youth to participate in all aspects of worship; In one unit, a neighboring church closed and came into church. Heart a lot of “we did it this way” and difficult to integrate

· “Let go, Let God”  Get out of God’s way. Winds of change in our own lives, bring changes in our units

· Running out of people and energy; Meals on Wheels

· Older generation churches, members get older and can no longer get people to fill leadership positions

· Adding new members

· Reenergized! Changing the time we can get together – then teaching what UMW is all about (UMW 101); death

· Mission Giving has become more local, to learn and know and help agencies serving in community; Have fund raisers to support various mission.

· Leadership changes; coming and going’s – people move, diet etc.; How welcoming are you?

· Unit want more than just fellowship, new leadership helps drive change

· Not ready for changes (who’s in); Units have to change or die

· Conference restructuring; lack of computer skills or desire to learn it

· New blood or turn people around

· Older members passing away. Younger people more focused on athletics and material possessions

· New and young people move to community, change unit with fresh ideas, culture and growth occurs; A pillar of unit leaves, leaving a hole to be filled;  

· It currently is. We are trying to bridge the gap between generations

· Change happens when someone dies; Don’t think we have to do things the same way

· Faith lets me continue service to unit; We represent our local groups in our communities mission issues; We donate to local charities – time, money, service

· Encouraging. Sharing. Nurturing. Skill Development.

· New officers lead to new focus; making hard choices where reducing pledges; pastoral changes make changes; losing passionate leaders (through death and moving)

· A new local member; a new member; church fire
2. We equip women and girls around the world to be leaders in communities, agencies, workplaces, governments and churches. Act 2:2-3 marks the beginning of the leadership of the church.  How does your faith allow you to be a leader in your unit?  Your church? Your community?  

· We are dong the best we can with God’s help each day
· Everyone received this spirit

· We learn not to judge, to accept – Here I Am Lord, Faith in action wherever needed in our units, churches and communities

· God doesn’t call the qualified. He qualifies the called!  Faith that God is with you.

· If we knew hot to do change – we’d be doing it – lots of obstacles an we work through faith to do the best we can

· Unit president on Ad Councils; Sewing on Council

· My conference team past/present has been very supportive through their prayer and gifts. I’m working on becoming more involved with my church and using my gifts. My work community is asking question about more joining.

· The wind of the spirit pushes me to serve as a leader

· Be a presence; Support your leaders

· Understand other cultures to be able to show/teach leadership – accept who they are; trust youth to be leaders and don’t worry if it doesn’t work out perfectly, 16-39 group, STAR group to engage “I need you in our group” and then ask for their suggestions\

· Work of God. Faith in purpose. Programs for young. Go to them – welcome kids, neighborhood, and church

· Faith without works; Given strength; Love makes you want to do it!

· With UMW Sunday – for worship leadership; Makes me care about things which leads to action

· Faith is the platform for action

· Faith from others inspires confidence in self; Trusting God has a purpose for you – for the role you’ve been put in

· There is a lot of opportunity but it does seem to be the same people doing everything

· Hard to have expectations – important to mentor

· Helps you move forward; Faith gives us hope, does not allow us to give up; Our faith opens my eyes and mind; Allows us to grow and gain confidence

· By encouragement, sharing, education, risk, Holy Spirit, fellowship, skills development, relationships, servant hood
3. How is your unit helping your members become leaders?  

· By mentoring, encouragement, flexibility
· Leadership training; Scholarships – variety; Supporting leadership beyond the local unit

· Mentoring, encouraging, adaptability

· Handing down leadership training as we can

· Leadership in small doses to allow for confidences to develop

· It’s been difficult, most don’t want to be leaders

· Mentoring and scholarships for leadership training

· District responsibility; Twisting arms; Giving people a chance; Send people; Create a position for a person with interest

· Leadership training; Past officer support; At large positions; Officer training at annual conference and district events

· Supporting

· Encouraging them to become part of the leadership team

· Mission u; Projects vs. Long Term

· Not very well

· Training – give them opportunities to serve

What more could your unit do to help young women become leaders?
· Invite them to district and conference events; be involved with them; be mentors; be sensitive to their needs

· Scholarship

· Getting involved with the young women, welcoming, mentoring

· Request information form them regarding their needs and desires

· Encouraging, help plan

· Giving them opportunities

· Giving them free reign to organize and initiate ideas, give them resources to implement ideas

· Don’t answer for them! Value the new opinions of young women: Bring/invite them

· One on one conversations

· Mentor; Opportunities

· Books from Reading Program

· Local units important in drawing in young women

· Go out to other places where the young women are; Have a limitless group in conference

· Be a mentor – follow through and check in with them
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